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SMHA is hiring Ambassadors.

An Ambassador is a part-time SMHA employee who must be flexible and have
your own transportation. The job requires letting in contractors to various
SMHA units. Application with background check and drug screen is required.
Interested??? Contact Johnnise at 330.454.8051 Ext 309.

Training Opportunity

SMHA will be offering a job training program in the area of
janitorial/housekeeping/custodial. Please contact Johnnise at 330.454.8051
Ext 309, if you would like to be added to our training list.

Reasonable Accommodation Transfer Requests

Per Stark Metropolitan Housing Authority’s Admissions and Continued
Occupancy Policy (“ACOP”); specifically Section K: Transfer of Residents
and Applicants with Disabilities of Chapter 8, SMHA will always consider a
request to transfer as a Reasonable Accommodation for a person with a
verified disability. The sole consideration in approving or denying a
Reasonable Accommodation request is whether there is a verified disability
related to the requested accommodation. Transfer requests may be denied
when they:

e are not related to a Reasonable Accommodation request
are not a response to emergency situations
¢ involve a family that is not in good standing with SMHA due to serious
or repeated violations
SMHA will not grant a Reasonable Accommaodation transfer simply to resolve
conflicts between neighbors who “cannot get along.” If neighbors disturb the
rights of others to have peaceful enjoyment of their unit, then a Notice of
Termination of Tenancy may be served. In addition, if approved for a
Reasonable Accommodation transfer, tenants are placed on the Reasonable
Accommodation transfer waiting list. Residents will remain on the waiting list
until a unit that adequately meets their needs becomes available, please know
that the location and timeframe in which a unit becomes available is not
guaranteed.

Residents are required to update their requests if their needs change. There is
only one offer. If a resident refuses the offer, the resident will be removed
from the Reasonable Accommodation waiting list and no further unit offers
will be made.

If you have questions or concerns regarding your rights under Section 504,
please feel free to call Corey at 234-214-4262 or Meagan Velain at 234-214-
4288.

Corey and Meagawn

Need a Flu Shot?
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Youre invvited!

Soctal distancing might be Reeping us apart pAiysically, bul that

shouldn’t stop us from cefebrating!
Come join us for SMMHAS first Virtual Parenling ror Baby Sfiower. Gel
1ot parenting tnformalion from community parliners, play games aned
win prizesit!
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Octobiey 237, 2020 @ 2pm
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CAREER CONNECT
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NEED HELP FINDING A JOB?

Stark Career Connect provides assistance with job search plans,
training and certifications and connections to good jobs!

Planning for your next Job can be challenging. but there are resources fo help:

Learn more about good paying jobs that are available now!

Evaluate your options for training

Find resources and support for transportation, childcare and other support services
Get assistance with navigating options to help fund your training

Get connected with a mentor to support your career goals

Get connected with jobs that pay more than $15/hour

Stark Career Connect is an initiative led by Strengthening Stark and local program
partners, including The Greater Stark County Urban League. Goodwill Industries, Ohioc
Means Jobs, Stark County colleges and universities and local employers to improve
workforce readiness and retention for in-dermand careers.

For assistance, reach out to the following organizations.
Goodwill: Emma Wailsh, Social Services Coordinator, 330-445-103%
The Greater Stark County Urban League: GSCULSTARKCULEGMAIL.COM
ICAN Housing: Keith Bialota, Keithb@ican-inc.org
Men's Challenge: Rex Morey, prayer@menschallenge.org
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